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Summary:  
The Pastoral Care Team (PCT) constitutes a group of volunteer 
ministers who are members of and reside within the bounds of 
Denver Presbytery and who offer pastoral care to the ministers of 
the Presbytery.  These individuals are ministers (often, though not 
necessarily, retired ministers) who serve fellow ministers, separate 
from the hierarchy of the Presbytery.  Beyond the obligation to 
intervene when there is indication of dangerous or illegal 
behavior, the Pastoral Care Team offers complete 
confidentiality.  The Team will attempt to make contact with all 
ministers encountering health or emergency issues serving within 
the Presbytery and will be available to consult and commiserate 
with any Minister, Commissioned Lay Pastor (CLP) candidates 
under care or church employed educator, looking for a friendly, supportive ear.  The 
Team will encourage all ministers to connect with one or more support groups, and 
where appropriate, will help ministers, especially newcomers to the area, find groups 
that fit their needs and interests.  Team members will receive training in peer counseling 
and crisis management.  Finally, the Team will meet as a Team periodically to share 
insights and lessons learned in their activities. 
 
Required Qualifications for Pastoral Care Volunteers 
 

A. Currently are members of and reside within the bounds of the Presbytery of 
Denver. 

B. Possess or have access to an independent means by which to travel throughout 
the Presbytery. 

C. Preferably ten (10) years’ experience as an ordained minister under the auspices 
of the Presbyterian Church U.S.A., and a minimum five (5) years in the Presbytery 
of Denver. 

D. A pastoral demeanor, meaning a good listener, trustworthy, approachable and 
empathetic. 

 
Position Details: 
 

A. Terms of Service.  COM will appoint members of the Team to serve for two years 
at a time, and Team Members will be eligible to serve for three consecutive 
terms.  Team Members should not serve on the Committee of Ministry during their 
term on the PCT.   

B. Each PCT member will be available for Pastoral Care, crisis management (see 
below) or consultation with presbytery members in leadership positions.   Having 
discovered that assigning pastors to care givers does not always result in the best 
care, we encourage members to seek out one of the team from those listed.  An 
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attempt will be made for contacts to persons who may be going through 
challenging circumstances, such as health, family, or congregational issues, and 
follow up with referrals from the Presbytery Pastor, presbytery staff or COM.  
Minister may wish to speak with another minister who has particular experiences 
or skill sets.  Individual team members may be contacted by clergy outside their 
territory, however, team members may decline to contact ministers from outside 
their territory if they do not have enough time or believe they lack the requisite 
skills to assist the particular Pastor.   

C. Training.  PCT members will participate in programs of continuing education and 
professional development in the area of pastoral care, with expenses covered 
by Presbytery.  They will also have a working knowledge of Presbytery and 
PCUSA policies and programs applicable to ministers.  PCT members are not 
career consultants, but should be able to offer ministers referrals to useful 
agencies and resources of the Church. 

D. Pastoral Care.  PCT members will offer spiritual, physical, emotional, intellectual 
and social support for ministers within their care.  For some, this support may 
simply be a general welcome to the Presbytery of Denver, and recognition of 
important events in the minister’s life and career on behalf of the Presbytery 
(birthdays, marriages, calls, and the like).  Advice and assistance will be provided 
when requested by a minister.  On occasion, the PCT member may become 
involved with support for members of a minister’s family as well, but only upon 
the request of the minister.  With permission of the minister, the PCT member may 
forward joys and concerns of ministers within their charge to the notice of the 
COM and/or the Denver Presbytery. 

E. Crisis Management.  PCT members should anticipate receiving contacts from 
Ministers in times of crisis.  These situations may include: conflicts within a 
congregation; mental illness and depression; conflict or problems within the 
family of the minister; questioning of career and of call; substance abuse.  If a 
PCT member does not have the particular skills or expertise to competently 
address a crisis matter, he or she will refer ministers requiring special services to 
appropriate providers of such services.  The PCT will assemble a resource list for 
the use of team members. 

F. Confidentiality.  The PCT does not report to the COM or Presbytery Pastor.  Each 
Team member is charged with: 1) maintaining a relationship of trust and 
confidentiality; 2) holding in confidence all information revealed in the course of 
providing pastoral care; and 3) revealing confidential information only when it is 
reasonable to believe that there is a risk of:  

1. Threats of violence to self or others. 
2. Sexual misconduct as defined by the Presbytery Policy 
3. Abuse or neglect of Children 
4. Action that could lead to charges through the Book of Discipline 
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G. Recusal.  While serving on the PCT, and thereafter, team members must recuse 
themselves from any Presbytery task or duty that would involve or relate to any 
Pastor from whom the PCT member received confidential information. 

 


